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Our Vision is to be a leading resources company  
in Australia, creating value to our stakeholders  
through sustainable development. We do this 
with genuine care and safety for our people, the 
environment, and our partners and stakeholders.

Our Values of Commitment, Integrity, Loyalty, Positive Attitude, 
being Innovative with a Continuous Improvement mentality 
should be a part of every action we take as we look to develop our 
resources sustainably and safely.

Guiding our employees and partners as we do business are our 
Values and our Code of Conduct (Code). By holding yourself and 
others accountable to apply the Code and the Values in the actions, 
decisions and way we work, we will deliver better outcomes, with 
the highest standards of integrity.

I am proud of the journey of Stanmore and the company we have 
become. There are many fantastic opportunities ahead of us as 
we progress further in our journey. As we continue operations and 
build on opportunities, it is my expectation that we each commit to 
adopt and live our Code at Stanmore.

MESSAGE FROM OUR CEO

“�By holding yourself and others 
accountable… we will deliver 
better outcomes, with the highest 
standards of integrity”Marcelo Matos 

.çê×á 8Ĺ×ÍĨĤêĳ× gńÍ×Ęʏ4êĘ×ÍĤĉĘ
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OUR VALUES

Our Values guide us on our vision to be a leading resources company in Australia.

Commitment 

We are committed to safety as our number 
one priority and to always achieving the 
best possible outcome.

Integrity 

We do the right thing.

Innovation 

±× Ó×ĳ×ûĉĕ ĕĘĉÍ×ĜĜ×ĜʏêÓ×ÀĜ ĤçÀĤ êĂÍĘ×ÀĜ× 
productivity and company growth.

Continuous Improvement 

We aim to continuously enhance ourselves 
and our operations.

Positive Attitude 

We display encouraging behaviour that 
builds and fosters lasting relationships.

Loyalty 

We implement the company’s core values 
in our day-to-day operations.
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We are committed to 
providing a workplace 
which fosters mutual 
respect, honesty 
and trusting working 
relationships. 



a.	 Stanmore Resources Limited (Stanmore or we1) is committed to 
providing a workplace which fosters mutual respect, honesty and 
trusting working relationships. Everyone has the right to a fair and 
inclusive working environment of which they can be proud to  
be a part of.

b.	 This Code outlines the behaviours required of our people when dealing 
with each other, shareholders, stakeholders and the broader community. 
Our people are expected to consider the principles of this Code and at 
all times use them as a guide to determine how to respond when acting 
on behalf of Stanmore.

c.	 Each person who works for or with Stanmore including employees, 
contractors, suppliers (where under a relevant contractual obligation), 
×Ĺ×ÍĨĤêĳ× ĉńÍ×ĘĜ ÀĂÓ 4êĘ×ÍĤĉĘĜ āĨĜĤ ÀÓç×Ę× Ĥĉ ĤçêĜ .ĉÓ×ʉ

d.	 Our Code applies to conduct within the workplace, during work activities 
and at work related events, as well as any social media activity where 
Ĥç×Ę× êĜ ĜĨńÍê×ĂĤ ÍĉĂĂ×ÍĤêĉĂ Ĥĉ Ĥç× ĴĉĘøĕûÀÍ× ĉĘ ĉĤç×Ę ĕ×ĉĕû× ÀĤ ĴĉĘøʉ

e.	 Any breach of our Code is taken seriously and will be investigated 
and may result in disciplinary action up to and including dismissal 
or reporting of criminal activity in accordance with the Managing 
Performance Policy.

f.	 Stanmore recognises the importance of people who speak up in 
êÓ×ĂĤêáĺêĂâ āêĜÍĉĂÓĨÍĤ ÀŃ×ÍĤêĂâ zĤÀĂāĉĘ×ʉ Ká ĺĉĨ Ì×Íĉā× ÀĴÀĘ× ĉáʄ ĉĘ 
suspect a contravention of our Code, you have a responsibility to speak 
Ĩĕʉ !ûû ÓêĜÍûĉĜĨĘ×Ĝ Ĵêûû Ì× ĤĘ×ÀĤ×Ó ÍĉĂņÓ×ĂĤêÀûûĺʄ ÀĂÓ zĤÀĂāĉĘ× ĕĘĉçêÌêĤĜ 
retaliation against those who speak up. For more information, read our 
Whistleblower Policy.

g.	 Education and training contribute to a shared understanding of our 
values and standards of conduct. Our people must complete ongoing 
training to ensure compliance with our Code, policies, procedures and 
other compliance requirements.

h.	 If you have any questions or concerns regarding this Code, speak to 
ĺĉĨĘ û×ÀÓ×Ę ĉĘ HĨāÀĂ v×ĜĉĨĘÍ×Ĝ êĂ Ĥç× ņĘĜĤ êĂĜĤÀĂÍ×ʉ

01. Importance of our Code

1  In this document, unless otherwise stated, references to “Stanmore or we or our” means a reference to Stanmore Resources Limited and its controlled entities as a whole.

If you have any questions 
or concerns regarding this 
Code, speak to your leader 
or Human Resources in the 
ņĘĜĤ êĂĜĤÀĂÍ×ʉ
Speak Up details can be found at the end of our Code.
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02. Standards of conduct

a.	 Stanmore promotes a culture of ethical behaviour and compliance with 
the law. At a minimum you are to:

(i)		  act in accordance with Stanmore’s values;

(ii)		� act honestly, responsibly and with high standards of personal 
integrity and ethics;

(iii)		� comply with the laws and regulations that apply to Stanmore 
and its operations;

(iv)		� observe the rule and spirit of the legal and regulatory 
environment in which Stanmore operates;

(v)		� not knowingly participate in any illegal or unethical activity;

(vi) 	� treat fellow employees and colleagues with respect and not 
engage in bullying, harassment or discrimination;

(vii)	 deal with customers and suppliers fairly;

(viii)	� act with respect in relation to the environment in which 
Stanmore operates;

(ix)		� not enter into any arrangement or participate in any activity 
ĤçÀĤ ĴĉĨûÓ ÍĉĂŇêÍĤ ĴêĤç zĤÀĂāĉĘ×ʶĜ Ì×ĜĤ êĂĤ×Ę×ĜĤĜ ĉĘ ĤçÀĤ 
ĴĉĨûÓ Ì× ûêø×ûĺ Ĥĉ Ă×âÀĤêĳ×ûĺ ÀŃ×ÍĤ zĤÀĂāĉĘ×ʶĜ Ę×ĕĨĤÀĤêĉĂ ĉĘ 
performance;

(x)		� not take advantage of the property or information of the entity 
or its customers for personal gain or to cause detriment to the 
entity or its customers; and

(xi)		� not take advantage of your position or the opportunities arising 
from your position with Stanmore for personal gain.

b.	 Our Code cannot cover all circumstances. If in doubt, you are to exercise 
common sense and good judgement, and act in the spirit of our values. 
Some questions you can ask yourself would be:

(i)		  How would it look on the front page of a newspaper?

(ii)		 What would my family or friends think about it?

(iii)		 How would my work mates or leader react?

(iv)		 Do I have a bad feeling about it?
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a.	 In the spirit of operating its business ethically and with integrity, 
Stanmore is committed to ensuring that its people do not engage in 
any conduct or omission which may contravene any modern slavery 
laws by the employment of any child, forced or illegal labour.

b.	 We are committed to ensuring compliance with the UN Guiding 
Principles on Business and Human Rights and the Modern Slavery Act 
2018 (Cth). In order to meet these obligations, we prohibit the use of 
all forms of forced labour in our operations or our suppliers’ operations 
and supply chains. This includes situations where coercion, threats or 
deception are used to exploit victims and undermine or deprive them of 
their freedom.

c.	 All of our suppliers are required to adhere to the same high standards 
on human rights and modern slavery as us. We continually work with 
our suppliers and independent advisors to ensure the integrity of our 
supply chain.

d.	 We expect all of our people to create and maintain a work environment 
that respects human rights and conduct business in accordance with 
applicable laws and human rights standards.

For more information, read our Modern Slavery Policy.

06. �Human rights and 
modern slavery

07. Sanctions and trade

08. Fair business

We comply with applicable laws, regulations, licensing requirements, 
boycotts, embargos and other restrictions that govern our business 
activities. We must provide accurate, truthful information about our 
ĕĘĉÓĨÍĤĜ ÀĂÓ ĉĤç×Ę êĤ×āĜ Ĥĉ ÍĨĜĤĉāĜ ĉńÍêÀûĜ ÀĂÓ ĉĤç×Ę Ę×û×ĳÀĂĤ 
authorities, and not participate in trade with sanctioned countries.

For more information, read our Sanctions Policy.

a.	 We engage in fair and honest competition.

b.	 We treat our customers and suppliers fairly and honestly.

c.	 We do not obtain information about our competitors, suppliers or 
customers illegally, nor communicate false information about our 
competitors.

d.	 ±× Óĉ ĂĉĤ ĜçÀĘ× ÍĉĂņÓ×ĂĤêÀû êĂáĉĘāÀĤêĉĂ ĴêĤç Íĉāĕ×ĤêĤĉĘĜ ĴçêÍç 
ÍĉĨûÓ ÀŃ×ÍĤ çĉĴ Ĵ× Íĉāĕ×Ĥ×ʉ

We expect all of our people to 
create and maintain a work 
environment that respects 
human rights.
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a.	 We only process personal data for lawful reasons - it must be for 
legitimate business purposes and if expressly permitted under local 
data privacy laws.

b.	 We limit our personal data processing ʩ êĤ āĨĜĤ Ì× áĉĘ À Ĝĕ×ÍêņÍ ÀĂÓ 
limited purpose with only the amount of personal data needed.

c.	 We maintain data integrity - take reasonable steps to ensure that the 
personal data is accurate and kept up to date.

d.	 We are careful with sensitive information - it is processed only when 
absolutely necessary.

e.	 We protect our disclosures of personal data - ensure it is protected 
Ìĺ ÍĉĂĤĘÀÍĤĨÀû ÓÀĤÀ ĕĘêĳÀÍĺ ÍûÀĨĜ×Ĝʄ ÍĉĂĜ×ĂĤ çÀĜ Ì××Ă Ę×Í×êĳ×Óʄ ÀĂÓʏĉĘ 
it is required by law or expressly permitted under data privacy laws.

f.	 We secure personal data - personal data is kept secure and protected 
against accidental, unauthorised or unlawful processing.

g.	 We limit retention of personal data - data is only kept for as long as 
necessary for the lawful purpose for which it is processed or for the 
time required or permitted under local laws.

When managing any personal information, you are expected to adhere to 
the applicable standards and procedures and the following data privacy 
principles:

09. �Privacy

h.	 Everyone has data rights – in accordance with relevant regulations. 
These include:

(i)		�  seeking access to personal data that Stanmore holds about 
them;

(ii)		� seeking correction of inaccurate, incomplete or out of date 
personal data;

(iii)		 seeking erasure of their personal data;

(iv)		� being provided with information about how their personal 
data is processed;

(v)		� asking for processing of their personal data to cease 
(particularly if the processing is likely to cause damage or 
distress, or if the processing is for direct marketing purposes);

(vi)		 complaining about the processing of their personal data; and

(vii)	� withdrawing previously given consent regarding Stanmore’s 
processing of their personal data.

For more information, read our Privacy Policy.

We respect and protect the personal information and privacy of others. We only collect, manage and use personal 
information if needed for legitimate business purposes and when done in accordance with applicable privacy laws.
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a.	 The Board and management approve and endorse this Code and commit to 
observing the principles set out in it.

b.	 Stanmore will ensure there is appropriate dissemination of this Code, and 
training in respect to your responsibilities under it, to all current and new 
team members.

c.	 All our Leaders are expected to role model this Code to their team members 
and across Stanmore.

d.	 The Board will be informed of any material breaches of this Code.

e.	 A breach of this Code may result in disciplinary action up to and including 
termination of employment.

20. �Commitment of the Board and 
management to this Code

21. Review

a.	 We will review this Code periodically and update it from time to time, or 
when relevant regulatory changes occur.

b.	 We will monitor compliance with this Code by liaising with the Board, 
āÀĂÀâ×ā×ĂĤ ÀĂÓ ĜĤÀŃʉ

c.	 Suggestions for improvements or amendments to this Code are 
encouraged and can be made to management at any time.

We will review this Code 
periodically and update it from 
time to time, or when relevant 
regulatory changes occur.
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